The study focused on the level of performance of public and private managers in selected offices/agencies in the Province of Laguna, Philippines. It sought answer to the respondents perceived level of performance of the managers in public and private sectors in terms of planning and organizing work, utilization and management of resources, promptness in submission of reports, problem analysis and decision -making, leadership and personnel management, and public relations and community involvement. The significant difference in the perception of the respondents on the level of performance of the managers/head of offices/agencies /departments from the public and private sectors and the relationship of the job related factors as time management, attitudes towards job, working condition and relationship with subordinates to the level of performance of the manager respondents. Descriptive and inferential statistical techniques were utilized to analyze and interpreted the gathered data. For the description of the profile of the respondents, frequency distribution, percentage and ranking were used. The t -test for independent samples determined the significant differences between the perceptions of the managers and the subordinates with regards to the level of performance of the managers. Pearson -Product Moment Coefficient of Correlation was used to determine the relationship between the level of performance of the managers and the extent of adequacy of the job related factors at a significance level of .05. As to the findings of the study, the perceived level of performance of heads of agencies/departments in selected public and private institutions in the Province of Laguna, Philippines was found "Very Effective' in terms of planning and organizing, utilization and management of resources, promptness in submission of reports, problem analysis and decision making, leadership and personnel management, public relations and community involvement.
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The descriptive research design was used to conduct the study using fifty (50) heads of offices/managers and fifty (50) subordinates for each group of respondents as purposive samples from nine (9) public offices and seven (7) private agencies in the province of Laguna.
There were two sets of questionnaires used in the study. One set for the managers and another set for the subordinates. The research instrument for the managers elicited personal information and their perceptions on the adequacy of the job-related factors. Likewise, the questionnaire for the subordinates also gathered personal information and their perceptions on the level of performance of their managers. The responses of the managers and subordinates which represented the data were grouped, tabulated, and coded for interpretation and analysis.
Findings:-
The following are the salient findings of the study. Profile of the Respondents Total  %  25-30  16  32  15  30  31  31  31-35  11  22  10  20  21  21  36-40  7  14  7  14  14  14  41-45  9  18  7  14  16  16  46-50  4  8  7  14  11  11  Above 50  3  6  4  8  7  7  TOTAL  50  100  50  100  100 Total  %  25-30  2  4  12  24  14  14  31-35  7  14  12  24  19  19  36-40  8  16  4  8  12  12  41-45  13  26  10  20  23  23  46-50  8  16  9  18  17  17  Above 50  12  24  3  6  15  15  TOTAL  50  100  50  100  100  100 1776 Twenty three (23%) of public and private managers are 41-45 years while Thirty one (31%) of the subordinates belong to 25-30 years age bracket. Sixty four (64%) of the managers were married and fifty two (52%) of the subordinates were single. Ninety two (92%) of the managers occupy permanent positions while forty eight (48%) of the subordinates occupy permanent position Fifty eight (58%) of the heads of offices/agencieswere managers and (34%) of the subordinates' works as clerk. In terms of educational attainment thirty two (32%) of the head of offices is Bachelors' Degrees with masteral units while forty (40%) of the subordinates had finished their bachelor's degrees. Twenty seven (27%) of the heads of office/agency have stayed in their jobs for more than 20 years and thirty seven (37%) of the subordinates have stayed from 1 -5 years only. Sixty (60%) from the public and private managers received an awards while fifty one (51%) of the subordinates have not received any award at all. Sixty eight (68%) of the respondents as head of offices/agencies perform supervisory functions while twenty five (25%) of the subordinates work as clerks. The monthly salary of 39 heads of offices from the public and private sector range from Php 10,000 -15, 000 with the same amount earned by 62 subordinates monthly. A total of thirty (30) heads of offices have been promoted once only while forty (40) subordinates from both public and private sectors have never been promoted.
Level of Performance of Respondents:-
In terms of the management functions of planning and organizing, both the public and private managers perceived themselves to be "Very Effective" with overall weighted mean values of 3.47 and 3.44, respectively. Likewise, the subordinates have perceived the level of performance of their respective managers to be "Very Effective" also with overall weighted mean values of 3.37 and 3.29 in that order.
With regard to utilization and management of resources, the public and private managers perceived the level of performance as "Very Effective" with overall weighted mean values of 3.48 and 3.44. In the same manner, the overall weighted mean value of 3.47 given by the subordinates for the performance of the managers corresponds to "Very Effective". The public and private managers have perceived themselves to be "Very Effective" in the performance of their function in terms of promptness in submission of reports (overall weighted mean 3.34 and 3.65). Their subordinates likewise perceived the same "Very Effective" (overall weighted means of 3.67 and 3.42)
With respect to the function of problem analysis and decision making, the public and private managers perceived their level of performance to be "Very Effective" as evidence by overall weighted means of 3.51 and 3.47. The same level of performance "Very Effective" was given by their respective subordinates with overall weighted means of 3.50 and 3.45 in that order.
In terms of the function of leadership and personnel management, both groups of managers perceived themselves to demonstrate "Very Effective" level of performance (Overall weighted means of 3.48, and 3.58). Their subordinates also perceived their managers to be "Very Effective" In their performance with overall weighted means of 3.65 and 3.63 respectively.
In terms of public relations and community involvement the public managers perceived themselves to be "Very Effective" for the reasons that managers in the public should be of service to the people, (overall weighted mean + 3.41) but private managers perceived themselves to be "Effective" only because they followed the company procedures (overall weighted mean =3.21) On the other hand, both groups of subordinates perceived their managers to be "Very Effective" in their performance (overall weighted mean =3.38 and 3.31)
There is a significant difference between the perceptions of public managers and their subordinates on the level of performance of the managers with respect to the function of planning and organizing and promptness in the submission of reports.
There is a significant difference between the perceptions of private managers and their subordinates on the level of performance of the managers with respect to the functions of planning and organizing and promptness in the submission of reports.
Perception of Respondents on Job-Related Factors:-
Both public and private managers perceived their time management to be "Very Adequate" with overall weighted means of 3.27 and 3.33 respectively.
With regard to the extent of adequacy of the managers' attitude towards their jobs, the public and private managers perceived that it is only "adequate" as evidence by overall weighted means of 2.93 and 3.11.
In terms of working conditions, the public managers perceived to be "Adequate" only (overall weighted mean of 3.17) while private managers perceived their working conditions to be "Very Adequate" (overall weighted mean 3.32)
Both public and private managers perceived the extent of adequacy of their relationships with subordinates to be "Very Adequate" (overall weighted means 3.62 and 334.
For public managers, the computed r-values showed highly significant relationship between level of performance and relationship with subordinates but moderately significant relationship between level of performance and time management,, attitudes towards job and working conditions.
For private managers, there is significant low relationship between the level of performance and the job-related factors in terms of time management, attitudes towards job, working conditions and relationship with subordinates.
Problems Encountered by Heads of Offices:-
The "Very Serious" problems encountered by public managers are financial constraints, lack of facilities and equipment, no pay for extra works, and defective and inefficient office procedures.
In the case of private managers, the "Very Serious" problems are financial constraints, salary not compensated to the nature of job environment not conducive for working, and labor union among employees.
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Conclusion:-
Based on the finding of the study, the following conclusions have been drawn: The public and private managers are generally between 41-45 years old, married females with permanent positions who have additional masteral units to their bachelors' degrees; have stayed in their jobs for more than 20 years even if they have been promoted only once and have been receiving a monthly salary between Php 10,000-15,000 with no awards received yet.
Furthermore, the public and private subordinates are generally 25-30 years old, single females who occupy permanent positions as clerks for 1-5 years and who have finished their bachelor' degree but who have not been promoted yet or received any awards but earn between Php 10,000-15,000.
There is a significant difference on the level of performance of public managers as perceived by their subordinates and the managers themselves in the function of planning and organizing. There is also a significant difference between the level of performance of private managers as perceived by their subordinates and the managers themselves in the function of planning and organizing and promptness in the submission of reports.
Therefore, the null hypothesis that there is no significant difference between the level of performance of the managers as perceived by their subordinates and the managers themselves is accepted.
The private managers are "Very Adequate" in terms of time management, working conditions and relationship with subordinates but public managers are "Adequate" only with regards to attitude towards job and working conditions.
There is highly significant relationship between the level of performance of public managers and the job-related factors with respect to relationship with subordinates but only a significant low relationship with subordinates but only a significant low relationship between the level of performance of private managers and the job-related factors in terms of time management, attitude towards job, working conditions and relationship with subordinates.
Therefore, the null hypothesis that there is no significant relationship between level of performance of the managers and the job related factors as indicated by the time management, attitude towards job, working conditions and relationship with subordinates is totally rejected.
Recommendations:-
In view of the findings and conclusions of the study, the following recommendations are offered: 1. The public and private agencies/offices should include in their organizational set-up some priority measures on budget allocation for the professionalization of the heads of offices such as graduate studies and/or enrichment activities like in -service training/seminars/workshops. 2. Considering that there are fewer chances of promotions nowadays in both public and private offices/agencies, it would be better for ordinary employees like clerks to equip themselves with one more skills and competencies by further studies or taking up other alternative fields of specialization which could provide them with additional income and more chances of promotion. 3. Since there is a significant difference in the perceptions of managers and subordinates regarding the level of performance of the managers in exercising their management functions, the office/agency may institutionalize that could foster or promote better superior-subordinate relationship that would eventually lead to a higher level of performance from both of them. 5 . An open communication system should exist in the organization, particularly between the heads of private offices/agencies and their subordinates. having transparency and clear-cut guidelines in the implementation of office procedures and policies could enhance the existence of an ideal working environment. 6. Most of the time, it could not be helped if public offices/agencies have less sufficient human and material resources than their private counterparts. In such cases, it would be a wise move for the heads of offices/agencies to be more resourceful, creative and innovative in finding ways and means of producing optimum results even with minimal resources. 7. Because of the significant relationship existing between the level of performance of heads of offices/agencies and the job-r-related factors in terms of time management, attitudes towards job, working conditions and
